EDWIN FAIR COMMUNITY MENTAL HEALTH CENTER, INC.PRIVATE 

POLICY REGARDING WEAPONS ON EFCMHC PREMISES

The purpose of this policy is to preserve and protect human life and to promote the safety of all persons who may enter the premises of Edwin Fair Community Mental Health Center (the "Center"), including consumers, visitors, employees and others.

The Oklahoma Self-Defense Act (the "Act") provides that any person having a valid concealed weapon license may lawfully carry a weapon.  The Act does not, however, diminish or impair any existing rights of property owners to control the possession of weapons, concealed or otherwise, on its premises.


GENERAL POLICY

No person (except a law enforcement official) shall enter the Center premises with any weapon including a licensed concealed handgun.  For purposes of this policy, the "Center premises" means the Center and any facilities owned, leased, managed or operated by the Center or any affiliate of the Center and “weapon” means any firearm and any knife with a blade longer than four (4) inches. Specifically excluded from this definition are kitchen knives brought onto the premises by EFCMHC staff for the purpose of food preparation for group activities.   This policy is adopted for internal governance of the Center and for safety purposes.  It is not intended to create any rights in favor of any person who may carry weapons onto Center premises nor any person who is suspected of doing so.


IMPLEMENTATION

If any Center employee has actual knowledge or a reasonable suspicion that any person (except a law enforcement official) on the Center premises is in possession of a weapon of any kind, the employee should immediately notify a supervisor.  Reasonable suspicion may include information from a source who is believed to be reliable that a person may be in possession of a weapon.  The employee should not attempt to confront the person directly. The supervisory staff member will proceed in a discreet and confidential manner to privately inquire into or investigate the situation.  At no time should any person be publicly accused of possessing a weapon or placed in an embarrassing position.  The supervisor may, if he/she/they suspect that a person possesses a weapon, request permission of that person to conduct a limited search of any bags, sacks or briefcases carried by the person, as well as a non-offensive pat down of the person.  A search may be conducted only after consent has been given by the person and the search should be conducted in a way so as not to interfere with any of the civil rights of the person being searched.  Should the person who is suspected of carrying a concealed weapon refuse to consent to such a search, or other circumstances warrant, that person should be escorted from the Center premises.  No non-consensual searches will be performed, and no weapons will be seized, by persons acting in their capacity as Center employees, as searches of persons and seizures of weapons are particularly within the police power.  The Center feels it is appropriate to leave such decisions to the discretion and wisdom of persons acting in their capacity as law enforcement officers.

If any person possesses a weapon on Center premises in violation of this policy, a supervisory staff member may require that the person immediately remove the weapon from Center premises.  Such person shall not be allowed to return to the Center premises until he or she has fully complied with this policy.  Local law enforcement officials and the Center's Executive Director should be notified if the person is unwilling to comply.

Any person who repeatedly violates this policy shall be permanently excluded from Center premises.  Any Center employee who violates this policy will be subject to disciplinary action, including termination of employment.
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