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EXECUTIVE DIRECTOR
POLICY:
The Board of Directors shall select and evaluate the Executive Director.

PROCEDURES:
Upon a vacancy of the Executive Director's position, the Board shall select a director with the following:

Qualifications:
Requires Master's Degree in psychology, social work, nursing, mental health administration, business or related social service or administrative field and, when required, has appropriate license or certification.




Three years successful administrative experience in a mental health setting.

Authority:

To oversee the administrative functions of the Center.




To negotiate contracts with Board approval.  To delegate responsibilities




in accordance with the current policies and procedures.

Responsibilities:
To prepare a written policy and procedure manual that is updated as needed and reviewed annually.




To keep the Board of Directors informed of activities at the Center including financial, clinical, legal, educational and policy-planning activities such that they may perform their duties.




Participate in continuing education programs.




To meet applicable requirements of the State and Federal laws and funding bodies.

Accountable To:
Board of Directors

The Board shall evaluate the performance of the Executive Director annually.
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