EDWIN FAIR COMMUNITY MENTAL HEALTH CENTER, INC.

EMPLOYEE INSURANCE COVERAGE
POLICY:
EFC shall make available individual health and dental insurance and provide life and disability insurance coverage for employees.  Employees shall pay a portion of the health/dental insurance premium. New employees are eligible for this insurance coverage upon receiving “regular employment status” (Policy and Procedure II-05). Family health coverage may be obtained by the employee for an additional premium.  

PROCEDURES:
At the time of employment, the Administrative Assistant shall process the employee's application for group health, dental, life, and disability insurance.  This coverage must be applied for within 30 days of “regular employment status” (Policy and Procedure II-05) or be subject to providing proof of insurability. New employees are eligible for benefits at the first of the month following “regular employment status”.

New employees must be employed at least thirty-nine and one-half (39 ½) hours per week to be eligible for insurance coverage.
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