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SALARIES

POLICY:
Starting salary is determined at the time of employment.  The amount of salary received monthly is based upon the percentage of full-time employment.

PROCEDURES:
The starting salary is negotiated between the applicant and the supervisor before employment begins.

Monies received by employees for any activities (speaking engagements, consultation, etc.) that are conducted on EFC time are the property of EFC.

Nonmonetary honorariums of under $20.00 may be kept.  Acceptance of gifts of greater value than $20.00 should be reviewed with the Executive Director.
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