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WORKPLACE HARASSMENT




POLICY:
It is the policy of Edwin Fair Community Mental Health Center to provide a working environment free from discrimination including marital status, sexual orientation, or disability.  Discriminatory actions, printed and written materials, jokes or comments based on an individual's sex, race, color, age, religion, national origin, or disability, or other legally protected characteristic will not be tolerated on any Edwin Fair Community Mental Health Center property or at any center related activity by any employee, visitor, volunteer, or any other member of the public.  Harassment of the type described in this policy is illegal discrimination under federal and state law.

Sexual harassment includes unwanted sexual advances, requests for sexual favor, sexually demeaning comments and gestures, gender demeaning gestures and comments, and other verbal or physical conduct of a sexual nature.

Any individual who feels he/she is the victim of harassment should follow the procedure outlined in this policy.

Any individual engaging in harassment or discrimination will be subject to disciplinary action, including possible discharge, according to Center policies.

PROCEDURES:
Any employee who feels he/she is the victim of harassment should inform the harasser that his/her behavior is being perceived as harassment and request that he/she discontinue such behavior immediately.

If the unacceptable behavior continues, the employee should promptly report the facts of the incident to his/her supervisor or utilize the employee grievance procedure.  A thorough investigation will be conducted immediately and appropriate action will be taken as warranted.
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