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STAFF POLICY REGARDING HIV
POLICY:
All staff shall be given information regarding HIV and its potential impact on them and their consumers. This information shall be provided as part of staff orientation and will be reviewed at Annual Update.  EFC does not discriminate against persons with HIV infection or AIDS.

PROCEDURES:
The Staff Development Director will be responsible for the dissemination/coordination of HIV/AIDS related activities.

Each new staff person shall receive in-service training regarding AIDS, to include training in "Universal Precautions" (see below), with documentation in the personnel file.  Such in-service training shall be updated annually.

Each staff person whose job includes procedures, such as administering injections, which might bring them in contact with potentially infective body fluids, shall follow the CDC "Universal blood/body fluid precautions", as follows:

1.
Prevent skin and mucous-membrane exposure when contact with blood or other body fluids of any consumer is anticipated.  Gloves should be worn for touching blood and body fluids, mucous membranes, or non-intact skin of all consumers; for handling items or surfaces soiled with blood or body fluids; and for performing venipuncture and other vascular access procedures.  Gloves should be changed after contact with each consumer.

2.
Masks and protective eye wear should be worn during procedures that are likely to generate droplets of blood or other body fluids to prevent exposure of mucous membranes of the mouth, nose, and eyes.  Gowns or aprons should be worn during procedures that are likely to generate splashes of blood or other body fluids.

3.
Hands and other skin surfaces should be washed immediately and thoroughly if contaminated with blood or other body fluids.  Hands should be washed immediately after gloves are removed.

4.
All health care workers should take precautions to prevent injuries caused by needles, scalpels, and other sharp instruments or devices during procedures; when cleaning used instruments; during disposal of used needles; and when handling sharp instruments after procedures.  To prevent needle stick injuries, needles should not be recapped, purposely bent or broken by hand, removed from disposable syringes, or otherwise manipulated by hand.  After they are used, disposable syringes and needles, scalpel blades, and other sharp items should be placed in puncture-resistant containers for disposal; the puncture-resistant containers should be located as close as practical to the use area.

5.
Although saliva has not been implicated in HIV transmission, mouthpieces, or other ventilation devices should be available for use in areas in which the need for resuscitation is predictable.

6.
Health care workers who have exudative lesions or weeping dermatitis should refrain from all direct consumer-care and from handling consumer-care equipment until the condition resolves.

7.
Pregnant health care workers are not known to be at greater risk of contracting HIV infection than health care workers who are not pregnant; however, if a health care worker develops HIV infection during pregnancy, the infant is at risk of infection resulting from perinatal transmission.  Because of this risk, pregnant health care workers should be especially familiar with and strictly adhere to precautions to minimize the risk of HIV transmission.
Any staff member may request HIV testing.  If so, he or she will be referred to a Department of Health testing site in which a certified counselor will perform post-test counseling, with strict regard for confidentiality.

A staff person who, because of pregnancy or diminished immune system capability believes that he or she should not treat a potentially infectious consumer shall discuss the situation with their supervisor and the Executive Director.  Exceptions shall be decided on a case-by-case basis.
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