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WELLNESS SERVICES AND RELATED ACTIVITIES
POLICY:
Edwin Fair CMHC believes that recovery should not only include efforts at improving mental health functioning but also consumers’ physical and medical wellbeing.  Therefore, we value wellness services and related activities that are consumer driven and support and promote healthy lifestyles and behaviors which may include and not be limited to smoking cessation activities, exercises, stress management, and education on nutrition and healthy eating habits.

PROCEDURES:

Edwin Fair staff will offer services to consumers that are individualized; recovery-focused that allows individuals the opportunity to learn to manage their own wellness.  If a consumer request assistance with such things as smoking cessation, resources will be made available to that consumer such as the toll free number in our state that links consumers to smoking cessation assistance.  Such services will be integrated into the individual’s service plan and link and advocate for any needed wellness activities.

Furthermore, Edwin Fair CMHC will honor the importance of wellness in their own staff and provide incentives to engage in wellness activities that encourage healthier lifestyles.  Staff will be reimbursed $25.00 per month for documented involvement in wellness activities such as membership in YMCA, Weight Watchers, Curves, Body Master, etc.  Other activities could include such things as a therapeutic massage, general exercise classes, and golfing (green fees).   Staff can request consideration of other activities that are generally accepted as contributing to a healthy lifestyle.  Activities that are not allowed include tanning, manicures, chiropractic treatment that is associated with injuries or chronic ailments.  Requests for special consideration will be addressed by someone on Management Team and staff and the program coordinator will be notified of the decision.  The overriding criteria will be that the activity must be associated with wellness or healthy lifestyles in order to qualify for the benefit. 
Staff is responsible for documenting their monthly activity by the 25th of each month in order to be compensated for the wellness benefit.  Coordinators will be responsible for getting the documentation to the administrative offices in a timely manner so that staff will receive the benefit on the first payment period of each month.  
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