
DISCLAIMER


EDWIN FAIR COMMUNITY MENTAL HEALTH CENTER, INC. (EFC)

The personnel policies and procedures in this manual may be changed by EFC at any time.  Nothing in this Manual of Policies and Procedures in any way creates an expressed or implied contract of employment. EFC reserves the right to terminate at will, which means, every employee is free to quit employment, and likewise, EFC can terminate any employee's employment at any time with or without cause or notice of any kind at all.

No officer, supervisor, manager, or employee, is authorized to make a statement or agreement to alter this at-will doctrine.  Although an employee may continue employment over a length of time, receive pay increases and promotions, none of this will change the employment-at-will status of the employee.
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